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Mr. Myles has over 30 years of experience in the pensions and bene-
fits field including working in multi-employer, corporate and consult-
ing environments. His experience includes Canadian, U.S. and
international benefits and pension administration and management.
Mr. Myles is currently working self-employed as a benefits consultant.
Previously, Mr. Myles was with Vialto Partners, a PwC divestiture, as
the senior manager of the Benefits Americas Area where he led the
benefits set up and implementation for the region as well as provided
guidance and insight globally. Prior to that, he was the manager of
total rewards at Honda Canada Inc, where he was responsible for
compensation, pension and benefits strategy, governance and admin-
istration, and oversight of payroll. He sat on the Honda Canada Pen-
sion Committee, the HR subcommittee and the Honda North America
Compensation Committee. Prior to Honda, Mr. Myles spent many
years with Nexans SA, a multinational wire and cable manufacturer
based in Paris, where he was manager of compensation and benefits
in North America. He co-chaired the Nexans North America Pension
Management Committee and Benefits Steering Committee and also
sat on the Nexans Global Benefits Steering Committee. Mr. Myles
received a diploma in business administration with a major in human
resources from Sheridan College. He is one of few Canadians holding
the U.S. CEBS® designation. He is a member of the International Foun-
dation’s Canadian Corporate Committee. Mr. Myles has also served on
the Symposium Education Committee and is a Past President of the
Toronto chapter of ISCEBS.



